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Dear friends,

Overnight in the US a person killed a private health care company’s CEO [1]. The suspicion,
of course, is that this company denied the person’ s (or their family/friends) health care
claim. I commented on mind reader that this could well be the start of rolling out the
guillotines to end billionaires. Let’ s see how good our odds are looking of an anti-capitalist
revolution through our theoretical lenses, before we start partying on dead CEQ’ s graves.
Hang about though because there is some cause for a party right out the gate: healthcare
companies in the US have been allowing claims at a much higher rate today, they’ve removed
information about their boards and directors, and are obscuring details about their CEOs.
Okay, so one of those is a good thing. But it is interesting how scared the capitalist class
is today. This is a deeply theoretically interesting time -if morally challenging.

While, of course, one cannot advocate for violence, there are some interesting nuances to
consider in both the reaction to these events, and the fallout of showing “it’ s possible” to
bring an end to violence, suffering, and death -if only for a moment. To be extremely clear,
I mean that quite literally the removal of a CEO brings a net positive in the world. Today,
hundreds if not thousands of US citizens fortunate enough to have health cover are more
likely to have their claims accepted. The direct causal effect of a CEO being murdered over
the perception that their company denied too many claims and therefore became a target
has led to mass positives. This tells us a lot about the nature of capitalism.

Normally, our “economy”-discussed ad nauseam, this is a fallacy to mask human suffering
-channels all production towards capitalists (investors, shareholders, directors, CEOs, bil-
lionaires, and so on). But what if companies were operated for humanity instead? We see
a brief glimpse of this as direct action forces the hand of corporate scumbags. Of course,
sadly, this wont last. If the US people rally enough that they kill a CEO a week, perhaps
for a short time corporations will turn to serving the people -a move that they can easily
afford, and is the morally correct thing to do, but inconveniences the Musk types. More
likely, though, is that Trump’ s oligopoly succeeds [2].

There are a few implications, here, for Gramscian theorisation, and amongst these are: the
role of the police as class-treacherous enforcers of capital (reacting only when CEOs are
killed, not when thousands are denied owed healthcare claims), the media’ s complicity in
ethically sanitising billionaires and other oligarchs, and the role of politics and hegemonic
enforcement in ensuring a status quo that oppresses 99% of people. As always, the reaction
of various institutions reveal much about how hegemony operates. The media’ s immediate
rush to condemn individual action while normalising the systemic violence of denied health-
care claims demonstrates the manufacturing of consent that Chomsky identified. Corporate
media portrays the daily deaths from denied claims as unfortunate but natural “market out-
comes” , while framing any resistance as illegitimate violence. This selective morality serves
capital’ s interests by making the violence of the system appear invisible while spotlighting
any challenge to it.

But particularly interesting, to me, is the role of “enforcement” .

The role of class traitors becomes particularly visible in these moments. Police mobilise
(verging on massive) resources to protect corporate leadership while showing little interest in
investigating deaths from denied claims. Middle managers in healthcare companies enforce
policies they know harm people, having internalised capital’ s logic that profits matter more
than lives. The system’ s gatekeepers -from HR departments to media commentators -work



to maintain a status quo that ultimately harms them too, demonstrating how thoroughly
hegemonic control shapes consciousness. Isn’ t it weird? Don’ t you find how amoral and
unethical society is just extremely weird?

We teach kids to care for each other, to show respect, compassion, and to work collabora-
tively. We talk about centring values we describe as human: “kindness,” “care,” “love,” “af-
fection” and so on, as natural, desirable, and important characteristics---At least of young
people. As we age, this completely reverses. Cutthroat middle managers are celebrated -
gaslighting and lying to employees, CEOs are lauded for their profiteering, and in Trump’
s America, billionaires -the ones most responsible for the catastrophic environmental de-
struction which is sure to kill us all within a handful of years, are installed as dictators of
government departments. The values held by Vice Chancellors, CEQOs, directors, managers,
and many many more belligerent, meaningless, and ultimately inhuman creatures are the
direct opposite of “kindness” , “respect” , or “decency” . And yet, our system is geared
for their protection -and is enabled in such a way that to even notice the cruelty and in-
humanity of the system to which all 8 billion of us have consented requires a violent act?
Ughhhh.

I think particularly revealing here is how quickly companies changed their behaviour when
faced with direct consequences. This exposes the lie that denied claims are unfortunate
necessities rather than choices made to maximise profit. The instant shift toward approving
more claims proves these companies could always afford to provide care -they simply chose
not to while the costs of their violence remained externalised onto the working class. At
every possible moment, these corporate giants seek only to extract the maximum profit
from us, all of us, yes you -dear reader, even your “wannabe millionaire friends” -we
are all screwed over by billionaires and corporate giants. We created these machines of
toxic destruction, and we empower their lackeys -the sycophantic narcissists that populate
management in our institutions, corporations, and governments. Like a cancer they have
grown and subsumed everything good, wholesome, healthy, and positive about the world -
to the extent that our planet is dying.

The ruling class’ s reaction also illuminates how democracy under capitalism is conditional.
When electoral politics and permitted forms of protest fail to protect human life, and people
feel driven to direct action, we see how quickly the system drops its democratic pretence [3].
The same voices who justify the violence of poverty, houselessness, and denied healthcare
suddenly become deeply concerned with “law and order” when the 1% face consequences.
This moment forces us to grapple with uncomfortable questions about how change happens
in a system designed to prevent it. While we cannot advocate violence, we must acknowledge
how the system’ s inherent violence -from denied healthcare to ecological collapse -creates
conditions where people feel they have no other recourse. The fact that a single action
produced more concrete positive change than decades of permitted resistance reveals the
bankruptcy of working only within the system’ s approved channels. And that is perhaps
the most terrible part of all -in order to defeat this violent, disgusting system, the response
that works seems to be more violence?

And yet, perhaps most importantly, this reveals the fiction of market inevitability. When
faced with sufficient pressure, companies can choose to prioritise human wellbeing over
maximum profit extraction. So, what, how do we build movements powerful enough to
force this choice consistently, rather than temporarily? The answer as always lies in re-
building class consciousness and solidarity while developing tactics that impose real costs
on capital’ s violence, without resorting to our own. Or at least that is my hope, because
violence (physical and otherwise) does not bring good things -ever, not in the long run, it
is incompatible with compassion, respect and decency.

The path forward requires understanding these dynamics while working to create alterna-
tives to both individual actions of desperation and the system that produces them. This



means building dual power -developing democratic institutions to meet human needs while
delegitimising the structures that prioritise profit over life.

I feel like today I needed the “or something” more than the last post. This is a complex
space to navigate, and it’ s hard sometimes not to jump for joy when cracks in capital’ s
facade appear -even if they are brought by murder. I' m hopeful this is the start of some
revolutionary activity that centres humanity, but I' m also fearful that we’ re just seeing a
further exponent on the curve towards extreme anti-human violence and that this isn’t really
anti-capitalist at all, but rather a convenient scapegoat for further global authoritarianism

In solidarity,
Aidan
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